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Building professionalism in project management. TM
Project Management Institute


Diversity Specific Interest Group
PMI DSIG, 540 S. Mendenhall Ave. 12-131, Memphis, TN 38117

Internet: http://www.pmidsig.org
It’s Election Time !!!

It’s time again for the PMI Diversity SIG component to begin the election process that will determine 2008 – 2009 officers.  The PMI Diversity nominating committee has solicited to DSIG membership in good standing asking for nominations.

Are you up to accepting the challenge?  Serving as an officer in the Diversity SIG component is a great opportunity to increase your leadership skills, knowledge and understanding of PMI, and the discipline of project management.  It is a rewarding experience, both personally and professionally. 

Your leadership can make a difference!  Consider volunteering for one of the following positions:

· VP Education 

Is responsible for promoting a holistic, applied-oriented understanding of Diversity and its relevance within the project management profession.  Through the development of Diversity-related educational materials, identification of knowledge-enhancing resources, and a DSIG-developed and sponsored professional development activity, value-added emphasis will be placed on enhancing and expanding the Diversity-related skills and knowledge of project managers in accordance with the objectives of DSIG.

Roles

· Identify DSIG component-related project management reading material, links to Diversity PM material, and other professional publications and resources.  In  cooperation with the VP eTechnology, VP Programs and VP Publications, develop and maintain a DSIG Knowledge Portal, to include a DSIG eLibrary and links to outside Diversity-specific resources. 

· Collaborate with DSIG Board-identified educational institutions to enlist their support in defining the scope of Diversity and promoting a greater understanding of Diversity’s importance in the Project Management Profession through the professional development outreach activities of the DSIG. 

· Provide DSIG and PMI membership with a Diversity-related professional development event designed to improve their understanding of Diversity and its importance in the field of Project Management.  

· Identify areas of the PMP certification exam that are likely to contain DSIG-related subject matter and develop appropriate study resources and aids for DSIG and PMI members to understand and prepare for these areas of the exam.

· In cooperation with the VP Programs, VP Publications, and VP Membership, actively pursue paid Diversity-related PM workshop attendance by the public at large and increase the public’s knowledge and awareness of the DSIG through targeted outreach efforts.

· Prepare monthly status reports for presentation at DSIG Board meetings

· Maintain and deliver all permanent records to the position successor as required

· VP Publications

Is responsible for promoting the Diversity SIG through publications, newsletters, and other documentation designed to enhance and expand DSIG and PMI.  Publication content is to be consistent and in accordance with the objectives of DSIG and PMI.

Roles

· Understand and comply with standard guidelines for the ethical and responsible reporting of information

· Design and produce DSIG publications as directed by the Board of Directors

· Coordinate publication activities for the DSIG newsletter, to include writing, design, layout, editing, photography, graphics and distribution of timely events to support the objectives of DSIG and PMI

· Maintain a repository of all DSIG correspondence (meeting minutes, newsletters, mailings, etc.) 

· Ensure timely distribution of the DSIG newsletters

· Notify membership of all formal meetings and election nominations in advance

· Provide VP eTechnology with the most current publications and DSIG component information for the purpose of updating the DSIG web site

· Maintain and deliver all permanent records, templates, web site information and DSIG graphic files to the position successor as required

· VP Membership
Is responsible for the development and maintenance of a DSIG membership plan that assures continued growth through aggressive recruiting and partnering with major employers and the development and implementation of a retention program.

Roles

· Compile and maintain a current file of PMI members in the Diversity area of operations and solicit their affiliation with the DSIG

· Establish and maintain an active membership drive, including a documented plan, partnering with other DSIG Board members to identify membership opportunities, providing membership application forms and PMI information to potential members

· Provide periodic membership lists to all DSIG Board members, communicating with and requesting from PMI, all appropriate membership documentation

· Develop and implement a retention program and follow up with each member who does not renew his or her annual membership

· Prepare monthly status reports for presentation at DSIG Board meetings

· Maintain a permanent file of the membership and recruiting activities of the DSIG and turn over all documentation to successors as required

· Develop and implement a member needs assessment survey

· Monitor and report the general membership’s requirements and response to DSIG Program surveys.  This includes the preparation, analysis, and reporting on questionnaires, surveys, and other evaluation devices.
· VP eTechnology

Is responsible for promoting the Diversity SIG through the development and management of technology.  Shall research, select, and manage eTechnology to support DSIG activities 

Roles

· Will develop and maintain the DSIG web site by acquiring and managing domain name, web design and development of web media and dissemination of DSIG information

· Establish the technical services and coordinate input to host DSIG activities such as Webinar, Chat rooms, and Discussion groups, with input from VP Programs and VP of Certification and Education 

· Maintain repository of DSIG newsletter, DSIG governing documents, seminars, events, or special presentations announcements on web as provided by VP of Publications. 

· Report the DSIG general membership's requirements information and response to DSIG Programs surveys on website as provided by VP of Membership 

· Maintain a repository of all Component correspondence (meeting minutes, mailings, etc.) to be placed on website, as provided by VP Publications 

· Serve as the Component Parliamentarian. Assist the President/Chairperson in matters of parliamentary procedure

· Develop and distribute a "Special Projects Plan" to address and prioritize annual activities

· Prepare monthly status reports for presentation at DSIG Board meetings

· Maintain and deliver all permanent records to the position successor as required

· Provide PMI Headquarters with  copies of the DSIG newsletter, DSIG brochures and similar publications, and copies of articles about the DSIG and its published events.

Nomination and motion information, such as guidelines & requirements have been announced and are being accepted via email to:  nominations@pmidsig.org 

If you need additional information, please contact the current DSIG president at  presidentpmidiversity@yahoo.com
Sincerely,

Stewart White 
Stewart White

President – PMI Diversity SIG  

